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Finding work after 50
Unemployment isn’t easy
for anyone, regardless of their
age. But unemployed men and
women over 50 may find it
especially difficult to find work.
Whether it’s a byproduct
of age-related discrimination
or any of a host of additional
variables, jobless older workers
often struggle to find work. In
a 2016 analysis of government
figures, the Schwartz Center
for Economic Policy Analysis at
the New School estimated that
the jobless rate for workers 55
and older in August of 2016,
six years after the Great Recession, was nearly 9 percent. At
the time, the national jobless
rate hovered around 5 percent.
Unemployed men and women
over 50 who are struggling to
find work can consider the following strategies as they look
to rejoin the workforce.
• Revisit your résumé.
Unemployed men and women
over 50 have no doubt updated
their résumés to reflect their
most recent professional experience. But they may need to
trim some of the fat in regard
to their work life 10 or more
years ago. Today’s hiring managers may only be concerned
with recent experience that

illustrates skillsets that are
relevant to today’s jobs. Men
and women over 50 may consider their experience from
20 years ago invaluable, but if
that experience does not meet
the specific needs of the jobs
they’re now seeking, then they
should remove it from their
résumés so hiring managers
can quickly access the more
relevant information from their
work histories.
• Embrace 21st century
job hunting. Finding a job in
the second decade of the 21st
century is unlike job hunting
in decades prior, and wholly
different from how men and
women over 50 looked for jobs
upon beginning their professional lives. Networking can
mean the difference between
unemployment and landing a
job. Go to job fairs attended
by hiring managers and join
professional organizations that
host events where professionals
in your field can gather.
• Turn your age into a positive. Men and women over 50
should accept the likelihood
that their new managers and/or
hiring managers will be younger than them. When interviewing for a job, men and women

over 50 should make an effort
to showcase their enthusiasm
about working with and learning from younger colleagues,
while also noting their desire
to commit long-term to a company. Some hiring managers
may surprise older applicants,
viewing them as potentially
more reliable than younger
workers simply looking to gain
some experience in a particular
industry before moving on to
the next opportunity.
• Make use of your existing
down time. Another strategy
unemployed men and women
over 50 can try as they look
for work is to make better use
of their existing downtime.
Enrolling in online courses can
give prospective employers the
impression that applicants over
50 are both tech-savvy and willing to learn new things. Each
of those things can help men
and women over 50 overcome
any unjustified, tech-related
stigmas that hiring managers
may attach to older job candidates.
Finding work after 50 is
not always easy, and job seekers may need to adjust their
approach before they can get
back in the workforce.

Things to know about returning to school
Upon taking inventory of their
lives at the start of a new year,
some people entertain thoughts
of returning to school.
Adults who decide to return to
school after a long layoff are following a popular path. According to the education resource
Education Corner, a growing
number of career colleges and
vocational training schools now
offer bachelor’s and graduate
degree programs geared toward
working adults.
People return to school for
various reasons, including the
chance to learn new skills or
further develop their existing
skills. Some return to school
because they are changing
careers, while others may have
lost a job or desire a promotion

and feel that attaining a higher
level of education or new skills
can make reaching that goal
more likely.
Adults who hope to return to
school might be surprised to
learn that the educational landscape has changed considerably
since they were last in a classroom.
• College students are no longer just young men and women
who begin pursuing degrees
right out of high school. In fact,
the number of adults returning
to the classroom has increased
considerably, often making
younger students the exception rather than the rule, says
the college financial planner
Straighter Line. According to
the U.S. Department of Educa-

tion, college students 25 years
or older comprise 40 percent of
all students enrolled in college.
• Adults who are thinking
about returning to school are
urged to fill out the free applications for student aid to see if
they qualify. Grants and scholarships may be available, and
some workers find that employers may match funds or offer
some assistance to finance job
training courses.
• Many schools now offer
online courses that make it easier for working adults to pursue
their degrees.
Many working adults are
returning to school to pursue
new or advanced degrees, as
more colleges and universities
are facilitating such pursuits.

3 tips to finding the
right graduate program
Graduate school allows college
graduates the chance to intensify
their studies as they pursue advanced
degrees. Many professions require
advanced degrees, but students may
enroll in graduate school for various
reasons, including their own intellectual curiosity and the chance to improve
their earning potential.
Choosing a graduate program is an
important decision that can impact students’ career prospects and financial
futures. According to Peterson’s Real
Guide to Colleges and Universities,
the average annual tuition for a graduate program at a public university is
$30,000, while graduate students at
private universities can expect to pay
nearly $40,000 each year. Such figures
illustrate just how important it is for
prospective graduate students to find
the right schools for them.
1. Conduct exhaustive research.
Because the cost of graduate school
is so substantial, students should
be extra diligent when researching
potential grad schools. Gather as much
information about each school as possible, even contacting department
heads and/or professors to learn if a
given program is best for you. Graduate programs tend to be specialized, so
make sure each school you’re considering offers exactly what you’re seeking.
For example, graduate programs in
history may specialize in a particular
period of history. As a result, students
who want to pursue graduate degrees
in history must find the program that
allows them to study the period that
most interests them. Finding such programs requires extensive research, so
students must afford themselves ample
time.
2. Speak to current students and recent
graduates.
Current students and recent gradu-

ates can provide a unique perspective
that prospective grad students won’t
get from brochures or online research,
no matter how exhaustive that
research might be. Encourage students
and recent grads to be candid, asking
them about their experiences as grad
students and, for recent grads, how
they fared in the job market after earning their degrees. Don’t discount the
latter, as grad school is an investment
of time, energy and money, and that
should lead to professional fulfillment
upon graduating.
3. Be realistic about your finances.
While many people enroll in graduate programs to improve their earning
potential, some students may not enjoy
that benefit. The cost of grad school
varies depending on the school and
the program, but prospective grad students may want to change their plans
if the cost of obtaining an advanced
degree will greatly affect their financial
freedom for years to come. Students
worried about their post-grad school
earning potential may want to choose
less expensive programs so they can
still pursue their degrees without mortgaging their financial futures.
Graduate school requires a substantial investment of time, energy and
money. Prospective grad students
should do everything possible to
ensure they invest in the grad school
that best suits their particular needs.
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Student debt delays home
ownership and more
Young adults seek college degrees in order to
secure well-paying jobs
that help establish future
financial stability, including fulfilling the dream
of home ownership. Too
often, however, college
graduates are finding student loan debt is hindering their future goals.
A recent study by the
National Association of
Realtors and SALT, a consumer literacy program
provided by the nonprofit
American Student Assistance, has found older
millennials between the
ages of 26 and 35 are
carrying sizable student
loan debts. With balances
between $70,000 and
$100,000 still remaining
on years-old loans, this
demographic’s ability to
buy a home is greatly
compromised.
While other factors
have contributed to the
decline in the housing
market, a report released
in August 2017 by the
U.S. Federal Reserve
Bank of New York
explains that student
debt accounts for up to
35 percent of the decline.
Roughly 32 percent
of people in their 20s
owned a home in 2007,
but that number dropped
to 21 percent in 2016.
Respondents to various surveys, including
those by NAR and Pew
Research Center, have
said that student loans
have made it more difficult to buy homes.
This is not the only
potential pitfall of student loans. Considerable
student loan debt may
also contribute to weaker
spending among young
adults and less wealth
accumulation through the
years. It may also delay
travel plans, marriage
plans and other large purchases that are often the
markers of an established
and secure future.
The Federal Reserve
Bank report suggests that

every additional $10,000
in student debt is associated with a 1.5 percentage point decline in the
probability of buying a
home by the age of 30.
Furthermore, the report
also states that almost
half of people between
the ages of 23 and 25
are still living with their
parents.
Of those who were able
to purchase a home, they
are still carrying a median
student debt of $41,200,
says American Student
Assistance. That figure
actually surpasses the
average annual income of
$38,800.
“The tens of thousands
of dollars many millennials needed to borrow
to earn a college degree
have come at a financial
and emotional cost that’s
influencing millennials’
housing choices and other
major life decisions,” said
Lawrence Yun, NAR chief
economist.
Student loan debt may
be compelling some millennials to take second
jobs, work in careers
outside of their fields of
study and delay marriage
and starting a family.
Student loan debt also is
affecting millennials’ ability to save for retirement.
The NAR report found
that 61 percent of respondents at times were not
able to make retirement
contributions.
Consolidation of student loans, refinancing
for lower interest rates
or extending the term
of the loan to make payments more amenable
are ways to alleviate
some of the burden of
student loan debt. Flexible payment plans and
better loan counseling
can help as well.
Many millennials are
finding that student loan
debt is compromising
their ability to secure
their financial futures,
which can have far-reaching consequences.

Vocational schooling can pave
the way to high-paying jobs
Many students believe
that the next natural step
after graduating from
high school is to go off to
college. Secondary education has become such a
common transition that
many parents begin saving for college tuition as
soon as their children are
born. Although college
can be the next chapter
in a student’s education,
many teenagers still
choose to attend trade
school.
Television personality Mike Rowe says the
country is in the midst
of a skilled labor shortage because workers lack
the necessary training
to fill the hundreds of
thousands of available
jobs. Lack of information
may drive the notion that
trade jobs are nothing
more than a backup plan
if college doesn’t pan out.
However, by realizing
that trade jobs, along
with short-term vocational training, is a smart
investment — and eventually a lucrative career
choice — attitudes about
trade schools and laborintensive jobs may shift.
A great number of college graduates enter the
workforce with degrees
that may not help them
land jobs. And these
students typically carry
thousands of dollars
in tuition debt. Many
college grads are underemployed and working
in jobs that aren’t even
in their fields of study.
Career and technical

schools help students
develop specialized skills
that make graduates
immediately marketable
in their chosen fields, and
trade salaries can be very
competitive.
The following are some
of the fastest-growing
and highest-paying trade
careers to consider, based
on data from the Bureau
of Labor Statistics and
Forbes magazine.
• Construction manager: Construction
professionals with great
organizational and communication skills can
enjoy high earning potential as construction managers. Expected growth of
this career over the next
10 years is 5 percent.
The average income of a
construction manager is
$87,000. However, with
a top-end hourly pay of
around $75 per hour, it’s
easy for managers to earn
into six figures.
• Elevator installer
and repairer: This career
is listed as a top-earner.
These employees can
earn anywhere from
$74,000 to $105,000 per

year. Elevators are in
demand as urban centers
increase, so this career
has staying potential.
• Rotary drill operator:
The oil and gas industry
relies on rotary drill
operators to extract oil or
natural gas from underground sources. Salaries
for these jobs can range
from $30 to $40 per hour.
• Dental hygienist:
Cleaning teeth and
inspecting mouths for disease is an important role.
Job growth is still hovering around 20 percent,
and hygienists can expect
to earn up to $98,000.
• Electricians and
plumbers: Electricians
and plumbers are continually in demand. With a
short amount of trade
school and apprenticeship, it’s possible to earn
up to $90,000 per year.
These are just a few
of the many skilled professions that vocational
schools prepare their
students for. Scholarships
and funding programs
are available to help make
vocational training an
affordable possibility.
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New campus and partnerships for Southern State
Submitted story

Throughout the years,
Southern State Community College has gone
through many changes,
but one thing will never
change—our commitment to our students.
Keep your eye on us, as
we continually strive to
offer you an accessible,
affordable, high quality
education. Learn more
about your community
college at www.sscc.edu,
and check out our newest
changes:

OH-70031137

Architect Selected for
Adams County Campus
Plans for a new Southern State campus are well
under way. BHDP Architects has been selected
for Southern State Community College’s prospective campus in Adams
County near West Union.
Primarily because of
supportive state funding,
the college can construct
the facility without incurring additional debt. In
all, the state’s capital fund
provided $4.25 million to
the project, in addition to
approximately $750,000
in proceeds from the sale
of the former South Campus.
Moving forward on the
project, college officials
will use the same process
to select a construction
management firm. Once
a construction management firm is in place, the
college can begin plans
for the design of the new
space.
“We expect for the
ground-breaking to occur
this spring,” said Dr.
Kevin Boys, SSCC President. “The construction
phase could take about

12 months, which could
position us to open the
Adams County Campus to students for Fall
Semester 2019.”
SSCC Opens New
Agriculture Facility in
Wilmington
Southern State opened
its new Agriculture Facility on the college’s North
Campus, 1850 Davids
Drive, Wilmington. The
new 3,648-square-foot
state-of-the-art building
includes a learning lab
and greenhouse, allowing
for an experiential learning environment.
The facility opened for
classes Spring Semester.
Biotech Partnership Lets
Students Start at SSCC,
Live at WC
Southern State Community College and
Wilmington College have
partnered to increase
access and affordability
to a four-year college education by establishing a
2+2 pathway option for
students interested in biotechnology.
Students can spend two
years taking courses at
Southern State’s North
Campus in Wilmington
that can seamlessly
transfer into a bachelor’s
degree program at Wilmington College — with
an opportunity to reside
on WC’s campus all fours
years.
The residency option
makes Southern State’s
biotechnology program
especially appealing for
students from outside
the institution’s normal
radius for commuters.
SSCC President Kevin
Boys said that its relatively new, “but strong,”

SSCC’s Adams County campus is expected to open in Fall 2019.

program in biotechnology
would merge well with
WC’s biology concentration in the growing
biotech field, which offers
excellent employment
opportunities.

route from an associate
degree to a bachelor’s
degree to an aviation
career.
Students can start by
earning an Associate of
Applied Science (AAS)
degree in Engineering:
New Partnership Expands
Aviation Maintenance
Aviation Education
through the partnership
Southern State Combetween Great Oaks
munity College (SSCC)
and Southern State.
and Antioch UniverThen they can enroll to
sity Midwest (AUM)
complete the 33 credits
announced a new partner- needed for the pathway
ship to expand aviation
between degree proeducation in the region.
grams, through the partThis exclusive transfer
nership between Southagreement complements
ern State and AUM. This
an existing partnership
final step leads to a bachbetween SSCC and Great elor’s degree in Applied
Oaks Career Campuses.
Technology & Leadership
What does this mean for
through AUM’s hybrid
students interested in avi- program of on-campus
ation? It means a direct
and online courses.

SSCC & AUM Offer New 3+1
Degree Pathway
Southern State Community College (SSCC)
and Antioch University
Midwest (AUM) partnered to increase access
and affordability to a fouryear college education by
establishing 3+1 pathway
options for students.
This agreement allows
students to take a total
of three years of college
courses at Southern State
and one year at Antioch
University Midwest to
obtain both an associate
and bachelor degree.
The 3+1 pathway guides
between the two institutions are available allowing students to complete
90 credit hours at Southern State and 30 credit

hours at Antioch University Midwest. Southern
State and Antioch University Midwest faculty and
advisors work jointly with
students to advise appropriate courses to meet the
pathway course requirements.
Pathways are available
from Southern State’s
Agriculture Production,
Biotechnology & Laboratory Science, Business
Management, Information Technology, Computer Support Specialist,
Criminal Justice, Cyber
Security & Forensics,
Early Childhood Education, Human & Social
Services, Logistics
Management, and Paraprofessional Education
programs.
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Advice for a successful career change
Individuals change jobs
for many reasons, including greater professional
satisfaction, money or a
change of location. The
financial experts at The
Balance say that people
change jobs more frequently than many people
may think, noting today’s
average worker changes
jobs 12 times during his
or her career.
It is not uncommon for
workers to change careers
several times in a lifetime. The notion that the
job a person starts out in
directly after graduation
is the one that he or she
will have for the rest of
his or her life — or at the
very least, several years
— is no longer the norm.
Many younger workers
migrate between jobs for

greater compensation and
fulfillment. Older workers, too, are faced with
career stagnation. A survey from the University of
Phoenix School of Business found 59 percent
of working adults say
they’re interested in taking the leap of a midlife
career change.
Once the idea for a
career change has been
planted in a person’s
mind, he or she may be
anxious to jump right in.
However, career coaches
and other experts say
that it is better to take
the transition slowly and
confirm that changing
careers is truly the path
to take. Finding the right
time for the transition is
equally important. These
steps can help profession-

Make a list of the types of
careers you find appealing. To get help, take a
career assessment quiz
online.
• Don’t choose a
career based on salary
alone. Monster.com says
that being financially
strategic when choosing
a new career is important, but shouldn’t be
the only factor. Your personal values, experience
als as they decide if the
any, openings. Job growth and other factors such
time is right to change
projections are available
as family should weigh
careers.
through resources like
heavily into your deci• Research the job mar- the U.S. Bureau of Labor sion as well.
ket. Look into the indus- Statistics.
• Use your network.
tries for the field you
• Assess your likes and The notion that “it’s not
are considering. Is it the
dislikes. Another area
what you know, but who
right time for success in
of consideration is what
you know” has some
this field? Industries tend you like to do. Leaving a
truth to it. Successful
to ebb and flow. Do not
job may be based around job-seekers continually
leave a job only to find
finding a career that
expand their professional
the next career has few, if caters to your interests.
contacts. This is achieved

IN BRIEF

Nursing is a growing feild

benefits. The ongoing Framingham
Heart Study, which began in 1948
Nursing is one of the fastest-growing and is currently studying its third
and longest-running occupations in the generation of participants, found that
United States and Canada. The New
men who did not take a vacation for
England Hospital for Women and Chil- several years were 30 percent more
dren, established in 1862, was the first
likely to have heart attacks than men
nursing school in the United States.
who took time off. In addition, the
The first formal nursing training proFHS found women who take a vacation
gram in Canada was established in 1874 only once every six years or less were
at the General and Marine Hospital in
nearly eight times as likely to develop
St. Catharines, Ontario. The American coronary heart disease or have a heart
Nurses Association was started in 1898. attack as women who vacation at least
The Canadian Nurses’ Association, for- twice per year. Vacations also have
merly the Canadian National Associabeen linked to lower stress levels, as a
tion of Trained Nurses, was developed
study from the American Psychological
in 1907. These associations are national Association concluded that vacations
professional associations representing
reduce stress by removing people from
the hundreds of thousands of nurses
activities and environments that are
across the country and are instrumental the sources of their stress. Vacations
in legislative policy.
can even benefit employers, as an
internal study from the professional
services firm Ernst & Young found
that employees’ year-end performance
ratings improved by 8 percent for each
Numerous studies have found that
additional 10 hours of vacation time
vacationing produces a host of health
they took.
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Vacationing is good
for your healtth

by going to informational
interviews, attending
trade association meetings and reviewing trade
publications. Target
people who work at the
companies where you see
yourself, so you can get
the inside track about job
openings.
• Get new skills. Learn
which skills you have that
are transferrable to a new
career and which ones
you may need to acquire.
Take a course or two
or sign up for training
seminars. Don’t immediately assume you need to
return to school before
investigating other, less
costly avenues.
Changing jobs and
careers takes effort, but
the results can be worth
it in the long run.

At Laurel Oaks, you can be
who you were meant to be.
Be creative.

Repair, paint and customize automobiles in Automotive
Collision Technology or show your technical creativity
in Digital Arts and Design or Web Applications and
Game Development.

Be constructive.

Build homes and structures using a wide range of
construction skills through Construction Technologies,
Heavy Equipment Operations, or Welding.

Be caring.

Share your love of horses in Equine Science and
Management, your dedication to children in Early
Childhood Education, or your interest in health
through Dental Assisting.
(Interested in something else? Check out all our
programs at hs.greatoaks.com)

Limited space still available for
fall. Apply now!

Contact Bill Davis at
davisw@greatoaks.com or 937.655.5407
OH-70030968

Be
successful.

